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Intreducticn:

The ros ccatag Ln I Trumentati agement
Office (IMO in The Frog anager’s Offi izr
Instrumentat Targets zng at Simulators (M IT7TS) oI
he Simuleaticn, T: ng and rimen cn Commanc
{STRICCM) . IMC iz rIarec r M with the missicn
£Cc provice csntrz_lzzd manag anad ion Icr zil
research, acqulisiticn an iing for all Arme
major ilnstrumentat systems ZIcor Arm and Tri-Serwvics
Test Ranges. The cutlss perZcrmed zv cumpent will
include systsms enginssring, scitwars eering, computer
analysis, imstrumentaticn znalysis zand o ations resezrch
analysis at z level to provide direction and leadership to a
multi-disciplinary Integrated Frccuct Team (IPT) as a
Project Directcr (PD). As the FD cn the IPT the incumbent
will support the =z isitien 2 cycle management ci IMO
systems which involves the < n, integraticn, Test zand
acguisiticn ar Tz SYST2mS CCmpcsed oI
~ardware, < 2 s, zimulaticon
InsSTruments s under the
supervisicn bel immediate
supervisicn , makes zZrcad
assignmencts bot tives I Ce
attained an nts, s Ior
cecmpleticn cz cn oxr v
controvers ent dis iith =
the brcad rzss of WwOork
administ aceives little
in imple nniczl details. ’
plans, a . ring ccncurr
zppreval zdequz
and czoni .

3
'
s
D
O

eer o Tons 2 o= razsponsizle
c nagement I maljor nraticn
jsle] Icr cdevelcping, e o
an ciling cocntraczTua z2l, and
cT 2 rroject tThrougnh 1 phases off the |
siti o e. Fespcnsirle fcr managing and
cticns x ired Tz executz the specifisd goals
of assigned projects. In crder o rerform the duties of
this positicn, the incumbent sT have a Secretr sacurity

clearance. 30%




Z znd TOniTIrs CCnTYECTSY ECTLT s
o) s zchequle, gerficrmancs, & r
Tariz as rslsvant To ass a
concerns and ldentiiies cric
sTudy and eva_laticn. Devele
es machcd cof scluticn, and cu
cinaticn with the Chain cf Co
Defends znd prasents the proisct zos r
ccnferences, and cther closed énd_cpe“.f: ovi
intensive management WitRk status and deci forma
azssigned projects. Pressnts ccmplete rac tions
redirsction Zustificaticns, or other critical program
in:Z on T2 nhigher crganizaticnal lavels. 20%
Performs cother duties as assigned.
FACTCOR 1. Xncwledge Reguired kv the Positicn
- In-deptnh xncwledce ¢ se (2¢D) materisl
aCQJisiii:n ;:ocesé, 5 caticn ¢ IZcb
2000 series c¢f princiz ctices cI svystems
acguisiticn and crogra crganizs, and
manage those criticzl ¢ ment,
crcducticn, and/or Zieldin ms, subsysteams
and egquipment.
- Knowledge <f systems ot icns rasearch
analysis, ccmputer software rinciples to
suppert the viziticn 11£F ent ¢I electrcnic,
ccmputer ba instrumentatc SupportT labs and
T2ST ranges The develcrnm apon systems and
simulators. | ) .
- ¥nowledge c¢I
;ncluding'Tasc
and ccordinati
TWIG) procsess.

- Kdowled e

ge ¢I the acriwvic
suppcrt persconnel and abili
systems acquisiticn as eng
centrol, configuraticn, te
logistics support in order
direction.
- Xnc: _edge oI tusiness and indu
croduction
s

recequres, a2
cntractcer cre

Mmoo

3 ou




- Xnowliedge cI the zpplicaticn cI currant
Tzchnclogy, as identifisd Zcr SME's. tTo 2
conceptuzl design of slectrcnic, cecmputer
instrumentation systems for military, hasec
ranges Icr the develorment C¢I major eapcn

FACTCR 2 - Supervisorv Controls
Incumbent works under general s
Teputy Director IMO, who trovid

eS T li
assignment in terms ¢ t , Jgenerzl
Incumbent exercises resp rility Zcr
planning and administeri ssigned ra
managing rasources. Sup sor accept
determi ¢ cT with es
zasic svi in
zffsc col cz
crogr I s.

FACTOR 3 - Guicdelines

Guicdelines include LoD , Zepartnment ¢ the
STRICCHM, PM ITTS and lccal regulaticns and
Guidelines also i Tzchnical als,
Sournals, manuf catalogs, industrt
textkooks. Guid re frasquently inad
inapplicable, =z troversial, theref
initi:t*ve, and skill must ke

ncumpent ¢ ing and emerging T
“‘ex1:le acC cesdures Lo varicus
2ssigrments.

FACTCR 4 - Complexity

The work nvolves inncvativwe catic
technology and management pgri es tz
rroblems and assure projecT ac lishm
varicus phases of the acguisiticn cycle
in cbjectives, management conthrols, adm
procedures, cnd participating agencies.
vlans, analvzes, and integrates teachnclcg
management demands tc resolve critical di
technical complexity ¢f the assignment re
requirement o apply =ngineering principl
croiects which coften Times advance tThe st
systems technolcgy. Iirect lszdersnhnip L=
motivating government and CCRTXaCcUer Ters
levels with freaquentl, ccnfl ng Lntere
crojects are cha zed b sual Zzc
whicn create a nt 1C i
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¥

signed projects - i the develcpment < new
apprcaches to proklems and the pursuicz o er
courses OLf acticns. Project ccmplexitie
reprogramming and resadjustment oI sched
activities o precject rarticipzants.

FACTOR 5. Scope and Effect
Incumbent’s acticns and decisicns have a direct

_mpact on
the cecst, schedule, pericrmance, and supportability of
systems, subsystems, and/cr equiprment managed. Alternative
management approaches developed affec: the efficiency of
methods and procedures used in industry and other DoD
activiz

FACTOR 6. Persconal Contacts
Interacts with Army, Vavv,

a ir Forcs personnel o
include prroject and functicnal zrea specialists with DcD,
STRICCM, and BM ITTS; senior managers at higher
headguartars; managers and profsssicnals Zrom other zgencies
including PA, CSD, znd contra rganizations:;
reprasentatives from user rt crganizaticns, such as
TECCM, CPTEC, TRADQC, and
FACTCR 7. Purpcse of Contacts
Contacts are to initiate acticn, resolve problems, and
report trogress to management znd technical levels with the

cn

organizati Motivation and persuasicn are often requirasd
to achieve agreement among diverse project participants with
differing objectives

c3a
management as zppr

FACTOR 8. Phvsical Demands

The work i§ mostly sedentary, zlthougn there may ke ckme
walking, bending, and climbing associated with on-site
inspections.

FACTOR 9. Work Environment

vert
at L
s, a
itary
Joint

requlrea.




NON-CRITICAL ACQUISITION POSITION AMENDMENT TO PD#_ ML  J%0 D00

“The employee must meet DoD 5000.52-M requirements applicable to the duties of the
position.”



